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What is Training Reciprocity "

1 Required by MDHHS L

1 Enables training provided by one employer to be accepted by
another provider

I Ensures training consistency

g
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Focus of Training Reciprocity

Direct Care Staff
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Training Reciprocity Options for Training

1 Utilize your already existing training
[ After ensuring they meet specific criteria

~Or ~

1 Utilize www.ImprovingMlpractices.crg
QTraining currently being evaluated:

< Limited English Proficiency

«+Cultural Competency

«*Infection Control
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Utilize your already existing training

1. Gather existing mandatory required
training materials (identified on STGW
Training Grid)

2. Compare {vet) training tools to
applicable Guidelines to ensure all
requirements met

3. Utilize ‘vetted’ existing training

materials
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Utilize www.ImprovingMipractices.org

improving
“ practices

v Free to Register... Free to Use
v Hundred'’s of Free online courses
v Single-point Transcript system
v’ Accessible anywhere
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Training Reciprocity Timeline...

1 Guideline development & updates will be completed by August 31st

I Vetting tools (for comparing training against Guidelines) will be
ready for use September 1%

I Training Reciprocity will be ready to begin rollout early September
I Full implementation expected around April of 2019
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Getting Started with Vetting... .

I If Current Curriculum does not meet Guideline req’s:
* Optioh 1 - Work to update training to meet Guideliné(s)
* Option 2 ~ Look for existing Vetted training on IMP (recommended)

* Option 3 - Reach out to STGW for assistance in designing new
training
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QUESTIONS?
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